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Occupational safety and health policy 

 

Introduction 

Jean Müller GmbH Elektrotechnische Fabrik is committed to ensuring the health and safety of all employees 

and to preventing accidents and work-related illnesses. Our SGA policy (safety, health, and working 

environment) is based on the requirements of ISO 45001 and forms the basis for an effective management 

system for the continuous improvement of our working conditions. 

 

Goals 

Our occupational safety and health policy goals are: 

 

1. Protection of employees 

We do everything in our power to protect our employees from hazards in the workplace. This includes 

identifying, assessing, and minimizing risks, as well as providing suitable personal protective 

equipment. 

2. Legal compliance 

JEAN MÜLLER is committed to complying with all relevant legal requirements and regulations in the 

area of occupational health and safety. 

3. Prevention 

Through regular risk assessments and training, we promote a preventive safety culture in which all 

employees can actively contribute to improving working conditions. 

4. Continuous improvement 

We strive for continuous improvement of our OHS management system. To this end, we regularly 

evaluate our processes, measures, and their effectiveness. 

5. Employee participation 

The involvement of our employees is crucial to the success of our OHS policy. We promote open 

communication on safety and health issues and encourage all employees to contribute suggestions for 

improvement. 

 

Responsibility 

Management is responsible for implementing this SGA policy and ensuring that sufficient resources are 

provided. All managers are responsible for creating a safe working environment and training their teams in 

health and safety. 

Every employee has the right and duty to report safety hazards and take action to eliminate them when 

necessary. We expect all employees to actively participate in the implementation of this policy. 

 

Training and awareness raising 

JEAN MÜLLER is committed to providing regular training to raise awareness of safety and health issues. These 

training sessions are designed to impart knowledge about safe working practices and to strengthen each 

individual's sense of responsibility. 
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Documentation 

All relevant information relating to our EMS management system is documented. This includes risk 

assessments, training materials, and reports on incidents or near misses. 

 

Conclusion 

The safety and health of our employees is our top priority. With this OHS policy, we are committed to a 

responsible approach to occupational safety and health protection. Together, we are working to create a safe 

working environment in which every employee can reach their full potential. 


